
As highlighted before, the portfolio companies identify and address 

their ESG impact and associated risks within the framework of their 

own internal control. Summarised below are their strategic commitments 

and objectives in the ESG fi eld.

Key ESG commitments of 
portfolio companies 

adidas’ commitment to sustainable practices rests 

on the company’s mission: To be the best sports 

company in the world. Best means that adidas 

designs, builds and sells the best sports products in 

the world, with the best service and experience in a 

sustainable way. adidas has a clear roadmap for 2020 

and beyond, which is a direct outcome of its business 

strategy “Creating the New”. The company believes 

that, through sport, it has the power to change lives. 

But sports needs a space to exist. These spaces are 

increasingly endangered due to man-made issues, 

including human rights violations, pollution, growing 

energy consumption and waste. Its holistic approach 

to sustainability responds to the challenges that 

endanger the spaces of sport and simultaneously the 

planet and people. Building on existing programs, 

it tackles these subjects that are most material to 

its business and its stakeholders, and translates its 

overall sustainability efforts into tangible goals for 2020 

that have a direct impact on the world of sport adidas 

operates in.

External recognition

For the 19th consecutive time, adidas was selected 

to join the Dow Jones Sustainability Indices, the 

world’s fi rst global sustainability index family tracking 

the performance of the leading sustainability-driven 

companies worldwide. Adidas was assessed for 

its corporate economic, environmental and social 

performance and rated as overall leader in the Textiles, 

Apparel and Luxury Goods Industry.

As a result of its response to the Carbon Disclosure 

Project in 2018, adidas was awarded with a B score in 

the Climate Change submission and with a B- score in 

the Water submission. 

The company continued to be positioned among 

the top ten in the leather and textiles industry in the 

annual Green Supply Chain Corporate Information 

Transparency Index. adidas also improved its score 

to top the Corporate Human Rights Benchmark 

(CHRB) evaluation in 2018, coming in fi rst overall, with 

more than 100 companies across various industries 

assessed against the CHRB’s criteria of human rights 

performance.

Additional information

www.adidas-group.com/en/sustainability/managing-

sustainability/ general-approach/

YEAR OF FIRST INVESTMENT 

2015

Sustainability & Responsibility is an integral part of 

what Pernod Ricard does every day, it is at the heart 

of its “créateur de convivialité” tagline, its 

consumer-centric focus and oitsur decentralised 

organization. It is one of its business priorities and 

its 18,900 employees bring it to life. Pernod Ricard 

supports the Sustainable Development Goals (SDGs) 

adopted by the United Nations for 2030. The group 

is committed and takes actions to contribute to these 

goals and everyone in the groups plays an active role.

The group is a signatory of the United Nations 

Global Compact since 2003 and respects the ten 

Global Compact Principles. Pernod Ricard also 

fi rmly supports the UN SDGs defi ned in 2015, with a 

commitment to reach 12 of the 17 objectives by 2030. 

Its Sustainability & Responsibility model is based 

on 4 pillars: Empower our employees, Promote 

responsible drinking, Protect our planet and Develop 

our communities and engage our partners. 

Its Sustainability & Responsibility model is based fi rst 

and foremost on one principle: the commitment of its 

18,900 employees, all of them citizens acting in their 

own communities. Their sincere personal commitment 

is the principal mark of our credibility. This strategy is 

implemented in accordance with the decentralisation 

model: initiatives that are primarily local but still 

connected with the group’s global priorities.

External recognition 

In 2018, Pernod Ricard’s Sustainability & 

Responsibility strategy was again recognised at 

the highest level by non-fi nancial rating agencies in 

the beverage sector in terms of Corporate Social 

Responsibility (CSR) by Vigeo Eiris in May. According 

to EcoVadis, Pernod Ricard ranks among the top 3% 

of global companies with the most advanced CSR 

commitments. 

Additional information

www.pernod-ricard.com/en/our-commitments/
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Climate change, population growth, business ethics, 

sustainable urban development and resource scarcity: 

today’s and tomorrow’s challenges require pan-

international actions. LafargeHolcim’s sustainability 

approach capitalizes on its worldwide presence 

to provide solutions towards meeting these social, 

environmental and stakeholder challenges, with one 

clear goal: to create shared value with society. 

LafargeHolcim’s sustainable development framework 

goes beyond simply mitigating the company’s impacts 

– it also addresses the positive impacts its operations 

can have beyond the boundaries of its plants.

The company’s sustainability framework sets a vision 

for the built environment and defi nes the next steps in 

that direction. It sets targets and operating principles 

related to its direct and indirect impacts over the whole 

life-cycle of its products and services.

As the building materials industry leader, 

LafargeHolcim has a responsibility, the scale and the 

geographic footprint to enable widespread, positive, 

global and local change in the construction sector.

Building on a rich history, sustainability is part of who 

LafargeHolcim is and how the group wants to do 

business. With its sustainability framwork, the group 

turns this value into commitments to its partners and 

communities and, eventually, into business objectives. 

External commitments & recognition 

With its integrated approach to sustainable 

development, LafargeHolcim aims to embrace the 

UNGC principles

LafargeHolcim was again included in the FTSE4Good 

index in 2018.

LafargeHolcim was included in the 2018 DJSI 

European Index, one of only two Europe-based 

companies in the construction materials sector to be 

included in the European index.

In the results of the 2018 CDP assessment 

LafargeHolcim received a score of B, above the sector 

average.

Additional information

www.lafargeholcim.com/sustainable-development

YEAR OF FIRST INVESTMENT 

2005

SGS is committed to creating value to society. 

The SGS business principles demonstrate that 

sustainability is an integral part of its culture, 

embedded in all facets of the organization. 

Sustainability at SGS centers around four pillars: 

People, Operational Excellence, Environment, and 

Community. From these pillars, the organization has 

identifi ed several sustainability goals to achieve by 

2020 and runs more than 300 sustainability projects. 

SGS continues to demonstrate its capability of 

quantifying value to society in economic terms. Its 

pioneering model combines the impact valuation 

methodology with the integrated reporting framework 

and measures value to society across its operations 

and supply chains. In collaboration with the mapping 

of its activities against the 17 Sustainable Development 

Goals, this tool enables the company to set future 

business and sustainability priorities as well as 

improve its strategic decision-making. A strategy that 

will allow the organization to be better aligned with 

the expectations of new generations of customers, 

employees and investors.

Achievements

SGS continues to receive recognition thanks to its 

progress. For the fi fth consecutive year, SGS was 

named the leading company in the industry by the 

Dow Jones Sustainability Indices. For the second 

time, SGS has been included in the FTSE4Good 

Index. SGS also received a gold rating from EcoVadis 

for the fourth consecutive year and was placed in the 

top 1% of the evaluated companies in its industry.

Additional information

www.sgs.com/en/our-company/corporate-

sustainabiIity/sustainabiIity-at-sgs

YEAR OF FIRST INVESTMENT 
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Umicore’s main contribution to a more sustainable 

world centres on the products and services it provides 

to its worldwide customer base. The areas where it 

can make the most telling contributions are: 

• Resource scarcity: in today’s world, metals are in 

 greater  demand but are becoming ever scarcer. 

 Umicore’s recycling capabilities recover more than 

 20 elements including precious and other metals.

•  Clean air: worldwide efforts towards stricter  

 emissions standards provide global growth   

 opportunities in automotive catalysts, for both 

 light and heavy-duty vehicles. 

•  Vehicle electrifi cation: the growing market for 

 lithium ion batteries is driving demand for the   

 group’s rechargeable battery cathode materials.

Horizon 2020 

Horizon 2020 adopts a conscious view of Umicore’s 

presence in the overall value chain. The group strives 

to leverage its sustainability expertise both up the 

value chain (supply) as well as down the value chain 

(products and services). From a supply perspective 

Umicore seeks to generate a greater competitive 

edge by promoting its ethical sourcing approach and 

closed loop business offering. In terms of sustainable 

products and services Umicore aims to generate 

further competitive benefi ts through the development 

of products that have specifi c sustainability benefi ts 

such as the reduction of harmful substances or the 

enhancement of material or energy effi ciency.

The group aims to drive an even more effi cient 

use of metals, energy and other substances in our 

operations. To this end it will pursue selective eco-

effi ciency initiatives in business units and sites where 

these can generate compelling value.

A great place to work is a safe, healthy and engaging 

workplace. Umicore seeks to be a workplace with 

zero lost time accidents. In terms of occupational 

health the group aims to further reduce employee 

exposure to specifi c metals. Umicore also wants to 

make progress on specifi c strategically important 

themes of talent management, diversity and 

employability. 

Additional information

www.umicore.com/en/about/about-umicore/

sustainability/

YEAR OF FIRST INVESTMENT 

2013

Imerys’ Corporate Social Responsibility Charter 

supports the group’s long-term strategy. 

Commitments on safety & health, environmental 

impact reduction, human resources, relations with 

communities and corporate governance and ethics 

play a vital role in safeguarding the group’s future. To 

achieve these commitments, every employee in the 

group must support them through their actions.

In 2017 Imerys group created a new CSR Steering 

Committee whose responsibilities are to establish 

group CSR ambitions, validate the group CSR 

program and guide and monitor implementation on 

progress towards the group objectives. 

In 2017 Imerys also decided to develop a new CSR 

strategic plan to be launched in an iterative fashion 

starting from early 2018. The full objectives and 

preliminary performance results of the new group 

CSR program shall be reported on within the 2018 

Registration Document.

Memberships, commitments and assessments

Imerys became a signatory member of the United 

Nations Global Compact in 2016, supports the 

ambitions of the United Nations adopted 17 

Sustainable Development Goals and has duly 

evaluated the policies and practices within its 

operations that directly contribute to these sustainable 

development objectives.

The rating agency indices and assessments related 

to group ESG performance that were included in the 

defi nition of material CSR priorities process are:

Indices/Assessment 2017 Rating

CDP Climate Change B

FTSE4Good Index Absolute Score (0-5) = 3.3

Supersector Relative (1-100) = 58

MSCI ESG Leaders Indexes AAA

In addition to the above, Imerys ESG practices are 

also assessed within: Ethibel Sustainability Index 

Excellence Europe, Vigeo Europe 120, STOXX® 

Global ESG Leaders Index, Oekom, Ecovadis and 

Sedex Advance assessments.

Additional information

“Sustainable development” on www.imerys.com

YEAR OF FIRST INVESTMENT 

1987
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As a global energy operator, Total made its 

commitments to the environment and community 

engagement an integral part of its strategy. From 

ensuring people’s safety and security to meeting the 

challenges of climate change and strengthening its 

integration into local communities, the group acts in a 

sustainable and responsible manner every day. This is 

what being committed to better energy is all about.

As a major energy company, Total wants to contribute 

to three core challenges: satisfying the energy 

needs of a growing population, limiting the impact of 

climate change and adapting to changing customer 

expectations.

The world needs better energy to ensure sustainable, 

responsible growth. Because the group’s ambition 

is to become the responsible energy major, it is 

committed to providing safer, cleaner and more 

affordable energy that creates value.

Performance, reference frameworks 

and reporting 

Total has been included continuously in the 

FTSE4Good index (London Stock Exchange) since 

2001 and in the Dow Jones Sustainability World Index 

(DJSI World – New York Stock Exchange) since 2004. 

Total has been listed on DJSI Europe every year since 

2005, excepting 2015. Total was third of the extractive 

sector and fi rst of the Oil & Gas sector in the fi rst 

ranking of Corporate Human Rights Benchmark 

published in 2017. 

In terms of reporting, Total refers to the IPIECA (global 

oil and gas industry association for environmental and 

social issues) guidance and to the Global Reporting 

Initiative (GRI). 

In 2016, Total committed to contributing to the 

achievement of the UN Sustainable Development 

Goals (SDGs) and in 2017, the group launched a 

project to identify and prioritize the SDGs to which 

it can make the most signifi cant contribution and 

make public commitments in a show of its support 

for the United Nations’ recommendations for the 

implementation of the SDGs.

Additional information

www.total.com/en/commitment

YEAR OF FIRST INVESTMENT 

1998

At GEA, sustainability and value creation are 

inextricably intertwined. They serve as its guideline 

for entrepreneurial decisions and the further 

advancement of the group. GEA’s understanding 

of sustainability implies that the group assumes 

responsibility for the way it handles its business and 

its economic, ecological and social implications while 

ensuring transparency of reporting in this fi eld. Against 

this backdrop, GEA critically reviews its own activities 

in relation to relevant sustainability issues such as the 

protection of resources, human rights and the fi ght 

against corruption.

GEA’s solutions are characterized by megatrends such 

as continued population growth, rising urbanization 

and progressing climate: in the future, more and 

more people will require an adequate supply of food, 

energy or pharmaceutical products - always on the 

premise that resources are being conserved. As 

an internationally active technology group, which 

is one of the world’s largest suppliers of process 

technology in food production, GEA deals with 

these macroeconomic trends.GEA is convinced that 

only industrial process technology can meet the 

safety, quality and shelf life requirements of critical 

consumers.

GEA’s corporate claim encapsulates the central 

promise of “engineering for a better world”. In this 

way, GEA sets itself the goal of designing value-added 

processes in a responsible manner and contributing to 

the sustainable management and protection of natural 

resources with increasingly effi cient products and 

process solutions for customers. This claim is refl ected 

in the mission statement “Sustainable value creation”

Frameworks and performance

GEA welcomes the principles of the UN Global 

Compact initiative and endorses all internal and 

external corporate responsibility initiatives taking place 

within the framework of the advancing process of 

internationalization.

The group also pledged to respect human rights 

and generally accepted core labor standards of the 

ILO and it fully abides by the OECD Guidelines for 

Multinational Enterprises.

GEA participates in the annual EcoVadis CSR 

performance monitoring scheme-in 2017, it improved 

its rating to Silver from Bronze, and scored C in the 

2017 COP Climate Change.

Additional information

www.gea.com/en/responsibility/index.jsp
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Parques Reunidos seeks to have a positive impact on 

its team and communities by operating responsibly. 

The safety and wellbeing of all its guests is the group’s 

top priority. Parques Reunidos complies with each 

and every one of the established safety regulations, 

and goes beyond regulatory requirements, setting new 

standards for the industry worldwide.

The group also has a strong focus on sustainability, 

protection of wildlife and the natural world, 

environmental education, science and research. It is 

committed to ensuring that animals receive the best 

possible care. Its zoos and marine life parks make 

sure all of the animals’ needs are met and exceed all 

government regulations and professional animal care 

standards.

Parques Reunidos Foundation

As part of the group’s corporate social responsibility 

endeavours it has set up The Parques Reunidos 

Foundation, which plays a key role in its CSR policy. 

The group believes that only through education and 

knowledge is it possible to achieve the awareness 

needed to protect the intangible natural heritage and 

biodiversity.

The Parques Reunidos Foundation is a private 

non-profi t organization. It seeks to protect the 

environment and biodiversity by promoting 

sustainable development through the responsible use 

of resources, by contributing to the conservation of 

the natural heritage and by raising awareness in the 

fi eld.

The Parques Reunidos Foundation collaborates 

with many international organizations in situ for the 

conservation of highly endangered species, primarily 

by raising awareness and by providing direct support 

(fi nancial or zoological expertise) to well-established 

international projects throughout the world

Additional information

www.parquesreunidos.com/en/commitment/

YEAR OF FIRST INVESTMENT 

2017

As a leading supplier of hygienic disposables for both 

private label and branded markets, Ontex believes that 

sustainable business practices contribute to genuine 

business success.

“The ambition is to get sustainability embedded 

in our Ontex DNA with clear focus on caring for 

people and offering products to customers and 

consumers without compromising the needs of future 

generations” - Annick De Poorter, Group R&D, Quality 

and Sustainability Director.

The group’s sustainability strategy has been 

developed to demonstrate and report against the 

action Ontex takes to advance broader environmental 

and social goals, such as the UN Sustainable 

Development Goals (SDGs).

Ontex strives for sustainable growth, offering 

responsible products at an affordable price 

(“Sustainable growth” principle). The group also wants 

to make a positive impact on society and improve 

people’s lives wherever it connects with them (“People 

at the heart” principle). Finally, Ontex strives to operate

with the ecological limits of the planet in mind so 

that it can support the needs of present and future 

generations (“Responsible production” principle).

Frameworks 

In 2016, Ontex reviewed its material aspects (along 

with its main stakeholders) to take into account 

the United Nations’ Sustainable Development 

Goals (SDGs). Its materiality assessment process 

involving all stakeholders was disclosed in detail in a 

sustainability report and can be found on the group’s 

website. The materiality matrix shows the main 

themes and why they matter, the links to the SDGs 

and where one can fi nd more information on the topic.

Additional information

www.ontexglobal.com/sustainability
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