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Imerys’ Corporate Social Responsibility Charter
supports the group’s long-term strategy.
Commitments on safety & health, environmental
impact reduction, human resources, relations with
communities and corporate governance and ethics
play a vital role in safeguarding the group’s future. To
achieve these commitments, every employee in the
group must support them through their actions.
YEAR OF FIRST INVESTMENT

1987

In 2017 Imerys group created a new CSR Steering
Committee whose responsibilities are to establish
group CSR ambitions, validate the group CSR
program and guide and monitor implementation on
progress towards the group objectives.
In 2017 Imerys also decided to develop a new CSR
strategic plan to be launched in an iterative fashion
starting from early 2018. The full objectives and
preliminary performance results of the new group
CSR program shall be reported on within the 2018
Registration Document.
Memberships, commitments and assessments
Imerys became a signatory member of the United
Nations Global Compact in 2016, supports the
ambitions of the United Nations adopted 17

YEAR OF FIRST INVESTMENT

2013

Umicore’s main contribution to a more sustainable
world centres on the products and services it provides
to its worldwide customer base. The areas where it
can make the most telling contributions are:
• Resource scarcity: in today’s world, metals are in
greater demand but are becoming ever scarcer.
Umicore’s recycling capabilities recover more than
20 elements including precious and other metals.
• Clean air: worldwide efforts towards stricter
emissions standards provide global growth
opportunities in automotive catalysts, for both
light and heavy-duty vehicles.
• Vehicle electriﬁcation: the growing market for
lithium ion batteries is driving demand for the
group’s rechargeable battery cathode materials.
Horizon 2020
Horizon 2020 adopts a conscious view of Umicore’s
presence in the overall value chain. The group strives
to leverage its sustainability expertise both up the
value chain (supply) as well as down the value chain
(products and services). From a supply perspective
Umicore seeks to generate a greater competitive
edge by promoting its ethical sourcing approach and
closed loop business offering. In terms of sustainable

Sustainable Development Goals and has duly
evaluated the policies and practices within its
operations that directly contribute to these sustainable
development objectives.
The rating agency indices and assessments related
to group ESG performance that were included in the
deﬁnition of material CSR priorities process are:
Indices/Assessment

2017 Rating

CDP Climate Change

B

FTSE4Good Index

Absolute Score (0-5) = 3.3
Supersector Relative (1-100) = 58

MSCI ESG Leaders Indexes

AAA

In addition to the above, Imerys ESG practices are
also assessed within: Ethibel Sustainability Index
Excellence Europe, Vigeo Europe 120, STOXX®
Global ESG Leaders Index, Oekom, Ecovadis and
Sedex Advance assessments.

Additional information
“Sustainable development” on www.imerys.com

products and services Umicore aims to generate
further competitive beneﬁts through the development
of products that have speciﬁc sustainability beneﬁts
such as the reduction of harmful substances or the
enhancement of material or energy efﬁciency.
The group aims to drive an even more efﬁcient
use of metals, energy and other substances in our
operations. To this end it will pursue selective ecoefﬁciency initiatives in business units and sites where
these can generate compelling value.
A great place to work is a safe, healthy and engaging
workplace. Umicore seeks to be a workplace with
zero lost time accidents. In terms of occupational
health the group aims to further reduce employee
exposure to speciﬁc metals. Umicore also wants to
make progress on speciﬁc strategically important
themes of talent management, diversity and
employability.

Additional information
www.umicore.com/en/about/about-umicore/
sustainability/

